oWn

Announcement
By Designated Areas for Sustainable Tourism Administration (Public Organization)

Declaration of Honesty Intent

The Royal Thai Government has emphasized moral principles and transparency in the
- operation of government agencies, as seen from the policy in preventing and combating
corruption and malpractice in the public sector, which has been defined by the government

as a strategy in the 12" national economic and social development plan (2017-2021).

As Designated Areas for Sustainable Tourism Administration (Public Organization) or
DASTA has been aware of the importance of the mentioned topics, the organization has
established the action plan for the prevention and suppression in order to drive the national
strategy on the prevention and suppression of corruption, which is now on the 3" phase (2017-

2021).

To support the raising of Thailand’s Corruption Perceptions Index (CPI) in accordance
with the government’s objectives, DASTA pledges to lead the organization by collaborating
with all sectors in prevention and suppression of corruption and requiring all the executives
and officers to operate based on the common good with honesty, righteousness, fairness and

virtues in 6 areas, as follows:

1. Transparency: To provide, disclose and access to any data on procurement and
operation of the organization. The stakeholders are provided with opportunities to
participate in and investigate the implementation, including resolve the issues of
stakeholders’ claims.

2. Accountability: To have honesty intent in administration and be ready to take
responsibilities for the performance and management.

3. Corruption-Free in the operation: To perform duties without policy corruption and
malpractice and to not misuse the position for benefits or bribery.

4. Integrity Culture: To create and perpetuate culture of honesty in the organization
while holding non-tolerance towards all kinds of corruption and being ashamed
and afraid of corruption. The organization takes measures to prevent and combat

corruption, as well as preventing the conflict of interests.



Work Integrity: To perform duties with standards and virtue, setting clear standards
for the work with righteousness in operation and merit system in the administration
of human resources, budget managemént, work assignment and management of
work environment.

Internal Communication: To have a communication method to convey 5 aspects
of the policy following the principles of efficiency/ effectiveness to authorities at
all levels in the organization to recognize, understand and perform duties with
virtue and transparency, emphasizing the contents, channels, methods and

frequency of communication.
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